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Good et al., Pillsbury Winthrop Shaw Pittman LLP, Plaintiffs’ Firms Gaining Steam in New Wave of Say-On-Pay Shareholder Suits? 3 (2012),
availiable at http:/ www. jpsupra.com/legalnews/plaintiffs-firms-gaining-steam-in-new-w-03932. " N D H NEEEBRMBEU ROV S
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Simmons, supra note 1, at 312.

Fairfax, supra note 16, at 15.
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Am. Bar Assn Comm. on Corporate Laws, supra note 18 at § 8.
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availiable at http://www.copensia.com/tp_alerts/ThoughtfulPay SayOnPay 0609.pdf.
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(8) 12U.8.C.§5221 (2012).
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(2009).

(&) Lund, Say on Pay’s Bundling Problems, 99 Ky. L.J. 119, 128 (2010).
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